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MR.VIJAYBHAGURAM PAWAR
JuchandraRoad,
PereiraNagar,
A-304,RamdevPark,
Naigaon(East),Taluka-Vasai,
Dist.Palghar-401208(India)
Cell:+919324654391/+918369441352Email:vijaypawar1666@yahoo.co.in/
vijay.pawar1666@gmail.com

Toobtainachallengingpositionthatwillbeleadingtothepathofprofessionaland

organizationalgrowthandwillallowmetoexpandbeyondmyeducationandcontinue

whichinturnwillhelptoaccumulateknowledgeandexperience.

SelfMotivated

Creative

DedicatedandHardWorking

AbilitytoManagemultipleTasksinpressuredenvironment

DateofBirth :1stJune,1966

MaritalStatus :Married

Interests :Reading,Music,WatchingMovies,Sport

OBJECTIVE:

STRENGTHS:

PERSONALINFORMATION:



LanguagesKnown :English,Hindi,Marathi,Gujarati,FluentinFrench,Spanish,Italian

andLearningGerman,Arabic,Chinese

Nationality :Indian

B.Com (Commerce)

ComputerBasic

Captain-Gaylord(FineDining)Restaurant-Mumbai

18thAugust1986-18thAugust1987

DUTIES&RESPOSIBLITIES:-

Toensuredinersarereceivinghigh-qualityService.

Thedaytodaydutiesrangefrom trainingalllevelsofservices.

Overseeingtheproperorderandflowofdishes.

Informingstaffaboutspecialsandfoodthatissoldout.

Keepingthediningareascleanandorganized.

Alwaysgreetandwelcomeguestspromptlyinawarm andfriendlymanner.

EDUCATIONALQUALIFICATION:

ADDITIONALQUALIFICATION:

WORKINGEXPERIENCE:



Captain-Palkhi(FineDining)Restaurant–Mumbai

18thMay1992-9thMarch1993

DUTIES&RESPOSIBLITIES:-

ResponsibleforoperatingF&Boutlet'sassigned.

MaintainsandensuringF&Bserviceoperationsarerunningsmoothly.

Organizingdutyrosterofservicestaff.

Costcontrol,inventory,trainingmaintainingSOPforquality.

SeniorCaptain-GoldenGate(MultiCuisine)Restaurant-Mumbai

04thJuly1994-16thMarch2002

DUTIES&RESPOSIBLITIES:-

InchargeoftheFood&Beveragesectionresponsibletopromoteandensureguest

satisfaction.

Responsibleforseeingallthedutiesnecessaryforthepreparationforserviceare

efficientlycarriedout.

Maintainasafeandsanitaryworkenvironmentandensureonlythehighestquality

productarebeingserved.

Establishesrapportwiththegueststobuildguestloyaltyandgatherconstructive

feedbacktoensuresatisfactionofeveryindividualguest.

Handledailyteam memberrelationsandencourageproblem solvingbyteam

membersthroughpropertrainingandempowerment.

HelpthedutytotesandholidaylistwilltorelivetheRestaurantManageror

ReceptionheadwaiterontheirOffDay.



Asst.Manager-Cloud9(MultiCuisine)Restaurant-UnitofHotelGodwin-Mumbai

18thSept2002-16thSept2003

DUTIES&RESPOSIBLITIES:-

SuperviseefficientworkingofdepartmentsandAssignedshifts,administerpre-

mealmeetingandrectifyallserviceofstaff.

Administer training program and prepared schedule and handle inventory

effectively.

Monitorand manage guestcomplaints,ensure satisfaction and administer

efficient,followupforsametoreceivefeedback.

Perform regularinspectionofFoodandBeveragepreparationandpresentation,

andmaintaininventorytoenhancesale.

Maintainandensurecompliancetoestablishfoodqualityandstandard.

Manage workload and ensure effective working ofRestaurantactivities and

maintainexcellentstandardstomeetoperationalexpectations.

Trainandinstructemployeestoensuresmoothtransitionincompany.Assistand

providetrainingtostaffmembersandofferincentiveswhennecessary

CoordinatewithGeneralManagerforeverydayoperationandmaintainfinancial

andadministrativerecord.

Assistemployeeteam toprovideexcellentcustomerservice.

Maintainpropersanitationhygienestandardsinkitchenandmaintaineffective

storepresentation.

RetailStore Manager-RasulbhaiAdamji(Mumbai)(Highlyreputed & high end
exclusiveGenuineLeatherAccessoriesBoutique/ExportHouse)

18thOctober2003-09thSeptember2006

DUTIES&RESPOSIBLITIES:-

Responsibleformanagingtheoverallfunctioningofthestore.



Take care ofthe dayto dayoperations ofthe store and ensure maximum

profitabilityofthestore.

Recruitingemployeesforthestorehiretherightcandidatesforthestoreandto

trainthem furtheroveralldevelopment.

Tomotivateteam membersfrom timetotimetomakesurethestoreismeeting

thetargetsandearningprofits.

Responsiblefor,smoothandeffectivefunctioningofthestore,maintainingthe

overallImageofthestore.

Tosensiblydisplaythemerchandisesothatitimmediatelycatchestheattention

ofthecustomers.

Mustensurethestoremeetstheexpectationsofthecustomersandlivesupit's

predefinedbrandimage.

Themajorresponsibilitiesaretomakethecustomersfeelsafeandcomfortablein

thestore.Keyresponsibilitytomakesurethatthecustomerleavesthestorewith

apleasantsmile.

Responsibilityofsecurityandsoftyofthestore,Makesuretohavesufficient

inventoryisavailableatthestoretoavoidbeing"OutofStock".

Responsible forplanning along with subordinates,manage profitand lost,

handlingcashatthestore,aswellascollatingdailysalesandothernecessary

report.

Ensurethatthestoreisfreefrom pilferage.

SeniorSales Executive -Cottage Industries Exposition Limited (MultiNational
Company)–Mumbai(MainlycaterstoInternationalClientswithworldwidebranches)

1stDecember2006-16thMarch2020

DUTIES&RESPOSIBILITIES:-

Buildsbusinessbyidentifyingandsellingprospects,maintainingrelationshipwith

clients.



Enhances staffaccomplishments and competence by planning delivery of

solutions,answering technicaland proceduralquestionsforlessexperienced

team members.

Identifiesbusinessopportunitiesbyidentifying prospectsand evaluating and

analyzingsalesoption.

Sales products by establishing contacts and developing relationships with

prospects,recommendingsolutions.

Maintainsrelationshipwithclientsbyprovidingsupport,information,andguidance,

researching and recommending new opportunities,recommending profitand

serviceimprovement.

Identifiesproductimprovementsornewproductsbyremainingcurrentonindustry

trend,marketactivities,andcompetitors.

Preparesreportsbycollecting,analyzing,andsummarizinginformation.

Maintainqualityservicebyestablishingandenforcingorganizationstandard.

Maintain professional and technical knowledge by attending educational

workshopsreviewing professionalpublications,establishing personalnetwork,

benchmarking,stateoftheart,practices,participatinginprofessionalsocieties.

Contributestoteam effortsbyaccomplishingrelatedresultsasneeded.

SeniorSalesExecutive–AdityaCreations&Developers–NaviMumbai

20thFebruary,2021–13thAugust,2021

DUTIES&RESPOSIBILITIES:-

Hireandtrainsalesrepresentatives.

Manageateam ofsalesrepresentatives.

Buildandmanagesthesalespipeline.

Createmonthlysalesforecast.

Developstrategiestoreachsalesgoal.

Presentmonthlysalesreporttomanagement.



Contactpotentialclientsandmakesalespitches.

Developrelationshipwithtopclients.

Meetorexceedssalesquotas.

AssistantManager(PortfolioManagement)–InvestorsClinicInfratechPvt.Ltd.

22ndSeptember,2021–10thFebruary,2022

DUTIES&RESPOSIBILITIES:-

Negotiatingwithsellerstopurchaserealestatepropertiesatpricesthatmeetthe

requirementsoftheinvestor’sportfolio.

Reviewingproposalsfrom brokersonbehalfofclientstodeterminewhetherornot

topursueaspecificopportunity.

Managingallaspectsofapropertytransactionfrom starttofinish,including

inspectingpropertiesandappraisingtheirvalueforpurchaseorsalepurposes.

Performing research on localrealestate markets to identify investment

opportunities.

Consultingwiththeclientsoninvestmentstrategies,includingwhichtypeofreal

estateinvestmentswillmeettheirneeds.

Managingateam ofRealEstateagents,appraisesandothersupportstafftohelp

them tomanagetheirportfolios.

SalesManager–WhiteWolfRealities

18thMarch,2022

DUTIES&RESPOSIBILITIES:-

Responsibleforhiringandtrainingrealestateagentstogrowtheirbusinessand

motivatingthem toclosethesale.

Entails overseeing and improving training systems and methods as wellas

trainingandmaintainingtheteamscultureandvision.

Conductstrainingthatteachagentshowtogetcustomers,discusstransactions,



andsecurefinancingandcompleteformalitiesforsale.

Workashumanresourcerepresentativetoconductinterviews,employnewstaff,

andmoveorsendseasonedstaffhome.

Alsogetemployeepayrollbudgetandinventoryreportsreally,aswellasplanto

developNewleadsandincreasessalesforthecompany.

Tocarryoutservicestospotoutthepriceofcompetingpropertiesonthehousing

marketandkeepsaneyeonthepropertymarketto identifyindividualswith

interestinpropertytotalkthem intosecuringabrokeringcontract.

AlsotostaycurrentonMAHA-RERArulechargesandtechnologyaswellasknow

statelawandMAHA-RERAregulationstotrainandmonitoragents.

TouseCRM systemstoprovideintermittentreportstocompanymanagementon

salesoperationsandgeneratedreturns.

Torunthegroundworkandapprovalofconsumerssuchaspurchaseagreement

andleasecontracts.

Workasarealestatesalesmanager,someoftherequirementsthatemployer/

recruiterswouldwanttobringincludeexcellentcommunicationandgoodtime

managementskills,self-motivationandproblem solvingmindsetcoachingand

salesmanship,term management,businessinsightandgoodanalyticalskillas

wellasprovenorganizationalandplanningability.



Chef.SanjeevKapoor
KhanaKhazanaIndiaPrivateLimited(Mumbai)

RajeevKayla
HotelLeela(Mumbai)VicePresident

DilipK.De
RSTIndiaPrivateLimited(Mumbai)
ManagingDirector&Chairman

AjitSingh
ACGWorldwide(Mumbai)Chairman

HafeezContractor
ArchitectHafeezContractor(Mumbai)

HoneyKatiyal
InvestorsClinicInfratechPvt.Ltd.(Noida–UP)
(FounderandCEO)

REFERENCES:


